NATIONAL ASSOCIATION OF SPORTS OFFICIALS ORGANIZATIONS NETWORK

Your Rights and Responsibilities

NASO members who have questions concerning situations
pertaining to their officiating now have access to the
Member Information and Consultation Program (MICP). MICP
provides members with articles or information on specific
topics. NASO can also put members in touch with an expert
to discuss officiating-related information up to three times a
year through MICP.

& One of our officials
- association members has filed
a workers’ compensation

claim against our association because the
member was injured while leaving a game.
Would the member have a case against our
association? How can our association
protect itself from such claims in the future?

A m Anassociation can probably
prevail here, but it might not
be easy. The association

could lose if it couldn't afford the expense.

Itis far better to take proactive steps to reduce the likelihood of

confronting that problem.

Uncertainty is the big problem here. Courts have commonly
found sports officials to be independent contractors, meaning
officials associations do not have to pay employment taxes and
purchase workers’ compensation insurance.

Your association will probably win in court but it's not
guaranteed. Courts are not all-powerful. Courts have limited
jurisdiction, there aren't many published decisions, and some of
those decisions are old, meaning that lawyers and non-lawyers
alike would ask, “What's this dusty old legal book got to do with
me?” Still, if you went to court you'd eventually win.

Unfortunately, the workers’ compensation claim isn’t going to
start in court. Your state has unemployment and workers’
compensation agencies. Those agencies are often unfamiliar with
the published court decisions and, quite frankly, they may not
care about them.

State agencies use guidelines in determining who is an
employee and who is an independent contractor. Officials fall into
a gray area under the guidelines. So your result could vary
depending upon where the worker files and who handles her
claim. The law can be a mess on things that it doesn't deal with
often, and officials’ claims are not frequently recurring claims for
most agencies.

Association finances create a catch 22. Your association may
not be able to afford the cost of winning. However, you've got to
keep spending because if you're found liable for workers’
compensation payments, you'll owe penalties, back assessments
and you could even face criminal charges. In short, you can't afford to
lose — but your association can't afford the cost of winning.

Officials associations must spend a small amount of time
and money up front in order to avoid claims at the back end. The
best way to do that is to get legislation passed in your state
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exempting employers of amateur sports
officials from workers” compensation payments.
There are a number of states that have such
legislation and a local attorney can review them
with your association and help you select
language that works for your state.

Legislation is not the only solution.
Associations must educate their membership.
New officials may very well think they work for
you. They need to be told that they are
professionals who work for themselves. Absent
such education they'll get themselves in trouble
well before they get you in a pinch.

Help your members. Show them how to do
their taxes. Teach them the difference between
liability insurance and accident medical
insurance. Educate them on the benefits
provided by modern officials” insurance
policies, and use your bylaws to make
members purchase that insurance. Finally,
make sure that your association purchases
insurance to protect itself and its officers. Good
insurance can stave off the worst effects of
cases brought against your association.

A cautionary note: Nothing that your
association does can protect against the
economy. More people will lose their jobs.
More people won't have insurance. Also, states
will be aggressive in seeking money from
officials and associations. States are looking
for people who weren't paying employment and
business taxes in the past. They may err on the
side of aggression. The times are driving some
things, and the best you can do is get out in
front and do what you can to minimize the risks
to your association.

Donald C. Collins is the executive director of the San
Francisco Section of the California Interscholastic
Federation. He is a longtime basketball official and
lawyer. (1

Is there a topic you or anyone else in your

association would like to share? ONBoard would

like to interview you. Send your ideas to
editor@NASO-ON.org.
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Your Gompany
can Help Improve

the Q“aliw of
Officiating

NASO EDUGATION'PARTNER
PROGRANVIIIMIEMBERS:

Amatenr SortlialllAssn= Silver
Arizona)Interscholastic’Assni= SilVer;
Avis\—Bronze
Bank of-America - Gold
Big Ten Conference — Silver:
Cliff'Keen Athletic— Silver
Colorado High: School
Activities Assni— Silver:
Dalco Athletic — Bronze
Fox 40 — Platinum
Gateway Football Conference — Bronze
Georgia High School Assn — Silver
Heriz - Bronze
Honig’s Whistle Stop - Silver
IAABO - Bronze
lowa High School Athletic Assn - Silver
Kentucky High School Athletic
Assn — Silver
Michigan High School Athletic Assn - Silver
MLB - Platinum
NBA — Platinum
NBRF - Gold
NFHS - Silver
NFL - Partner Grant — Platinum
NFLRA - Gold
NHL - Platinum
NIRSA - Bronze
NISOA - Bronze
Ohio High School Athletic Assn — Platinum
Purchase Officials Supplies — Silver
Referee Enterprises — Platinum
RefNation - Silver
S.0.S. Sports — Bronze
Sports Officials Canada — Bronze
Sun Belt Conference - Silver
Tennessee Secondary School
Athletic Assn - Silver
TheArbiter.net — Gold
Ump-Attire.com - Bronze
United Football League — Silver
U.S.A. Football - Platinum
US Lacrosse - Bronze

If your company is interested in learning more
about the NASO Educational Partner Program,
contact cservice@naso.org or call 800/733-6100.




